

SOUTH EASTERN SCHOOL DISTRICT 
CONTRACT FOR EMPLOYMENT OF 


DISTRICT SUPERINTENDENT 


THIS CONTRACT is made and entered this 21‘ day of April 2022; by and between 
the Board of School Directors of the South Eastern School District (hereinafter referred to 
as "District" or "Board" or "Board of School Directors") and Dr. Nathan P. Van Deusen, 
(hereinafter referred to as the "District Superintendent" or "Dr. Van Deusen"). 


WHEREAS, the Board of School Directors of the District, at a regularly scheduled 
meeting, duly and properly called on this 21“ day of April 2022, did appoint to the office of 
District Superintendent in accordance with the provisions of Sections 508, 1071, 1073 and 


1073.1 of the Pennsylvania Public School Code of 1949, as amended (hereinafter referred to 
as "Public School Code"); and 


WHEREAS, the parties have agreed upon certain terms and conditions of 
employment and desire to reduce those terms and conditions to writing; 


NOW THEREFORE, the parties, intending to be legally bound hereby and in 
consideration of the mutual covenants contained herein, agree as follows: 


I. Term 


A. The Board, in consideration of the promises herein contained, has employed Dr. 
Van Deusen and Dr. Van Deusen hereby accepts said employment as District 
Superintendent of the South Eastern School District for a five-year term commencing on 
July 1, 2022, and ending on June 30, 2027 ("Term"). 


B. This Contract shall terminate immediately upon the expiration of the aforesaid 
Term unless the Contract is sooner modified or terminated in accordance with this Contract 
or allowed to renew automatically in accordance with Section 1073(b) of the Public-School 
Code or this Contract. 


Il. Professional Qualifications. 


The District Superintendent covenants that he possesses all of the qualifications that are 
required by law to serve as the District Superintendent in the Commonwealth of 
Pennsylvania and that he will maintain the same throughout the Term of this Contract. The 


District Superintendent further agrees to subscribe to and take the oath of office before 


entering upon his duties, in accordance with Section 1004 of the Public-School Code, 


UI. Duties and Responsibilities, 


A. During the Term of this Contract the District Superintendent agrees. to serve as Chief 


Administrator of the District and Executive Officer for the Board of School Directors, and to 


perform the duties of the District Superintendent to the best of his abilities in a competent and 


professional manner in accordance with the laws of the Commonwealth of Pennsylvania, the 
District's Job Description for the position of District Superintendent (attached and 


incorporated into this Contract as Appendix A), and the provisions of this Contract.







B. — The District Superintendent shall be responsible for the total day-to-day administration 


of the District subject to officially adopted policies of the Board. All official contacts between 
Board Members and the staff of the District shall be through the District Superintendent 


exclusively. Nothing in this section shall preclude the right of Board Members to exercise 
their responsibilities as individual Board Members in the areas of monitoring District 
operations, conducting oversight activities, or visiting schools, as set forth in Board policy or 


directed by the Board. 


C. The District Superintendent shall have a seat on the Board of School Directors and the 
right to speak on all issues before the Board, but shall not have the right to vote. The District 


Superintendent and/or his designee shall have the right to attend all regular and special 
meetings of the Board and all committee meetings thereof, excepting those relating to the 


District Superintendent's own employment, and shall serve as advisor to the Board and its 
committees in all matters affecting the District. The Board and its members individually shall 
promptly refer all District-related criticisms, complaints and suggestions called to its attention 


to the District Superintendent or other appropriate administrator for study, disposition, or 


recommendation as appropriate. 


D. The District Superintendent agrees to devote his time attention, energies, skills and 
labor to his employment as District Superintendent during the term of this Contract provided, 


however, that he may undertake, and be compensated for, outside work, including 


consultative work, speaking engagements, writing, lecturing, adjunct teaching, or other 
professional services which do not interfere with the District Superintendent's obligations 


pursuant to this Contract, provided the Board is informed of such outside work. If the Board 
reasonably determines that any outside work of the District Superintendent is substantially 
interfering with the District Superintendent's performance of his duties as District 


Superintendent pursuant to this Contract, the Board shall so notify him and the District 
Superintendent will cease the outside work as soon as he practically and reasonably is able to 
discontinue such outside work, and in no event later than ninety (90) days from notification. 


E. The duties of the District Superintendent require his participation in 


professional associations and presence at numerous meetings, conventions, and 
conferences in order to maintain awareness of current issues, programs and information. 


The District Superintendent's attendance at seminars, workshops, in-service programs, 
school activities, and graduate education programs is necessary to maintain the knowledge 


and skills required of his position. The District considers the expenses involved in such 
activities, as more fully set forth in this Contract to be directly related to the District 


Superintendent's duties and appropriate for reimbursement. The District recognizes the 


obligation to professional growth and development provided by these affiliations and 
activities and encourages and permits the District Superintendent to participate actively. 


IV.Compensation — Salary and Benefits. 


A. Salary. In recognition of the complexity of the position of District Superintendent 


and the Board's desire to compensate its District Superintendent fairly, and in consideration 
of the District Superintendent's agreement to perform his duties to the best of his ability, the 


Board of School Directors and the District Superintendent agree to the following:







Effective July 1, 2022, the annual salary of the District Superintendent shall be the amount of 
One Hundred Seventy-Five Thousand Dollars ($175,000.00). 


l. The Annual Performance Assessment of the Superintendent shall be 


completed on or before June 30" of each year of this contract with any salary adjustment 
to be retroactive to July 1 of each year. The Superintendent shall receive a 3% increase in 
salary if he receives a “P” rating on his annual Performance Assessment; 4.5% if 
Distinguished. If assessment is not completed in accordance with this contract, the 


Superintendent’s Performance will be deemed “Proficient” and shall receive a three percent 
(3%) salary increase for the year. 


2. The established annual salary shall be paid in equal installments in 
accordance with the policy or agreement governing other twelve (12) month administrators in 
the District, unless otherwise agreed to in writing by the Board and District Superintendent. 


3. The Board shall not decrease the District Superintendent's salary at any 
time during the term of this Contract, or through any amendment or extension of this 
Contract, unless agreed to in writing by the District Superintendent. 


4. The District in so adjusting the District Superintendent's salary as outlined 
in this section shall not be considered to have entered into a new contract with the District 
Superintendent or to have extended the termination date of this Contract. 


B. Benefits. The District Superintendent shall receive the fringe benefits as are 
provided to Administrators under the District's Compensation Plan for Act 93 Personnel, then 
in effect, except, if there is any difference between the benefits set forth in this Contract and the 
District's Compensation Plan for Act 93 Personnel, the benefits most advantageous to the 
District Superintendent shall control. 


1. Medical, Dental, and Vision Insurance. The District Superintendent shall be 


entitled to family medical, dental, and vision insurance benefits (if offered by the District to employees) 
as provided for in the District's Compensation Plan for Act 93 Personnel. 


2. Life Insurance/Death Benefits. The District shall provide a term life insurance 


policy in an amount equal to the nearest $1,000.00 of two (2) times the District Superintendent's 
salary. The cost of the premiums for the life insurance policy shall be paid by the District and the 
beneficiary shall be designated by the District Superintendent. If the District Superintendent's death 
occurs during his employment with the District, the beneficiaries of the District Superintendent shall be 


entitled to receive severance pay as outlined in the District's Compensation Plan for Act 93 Personnel. 
Beneficiaries shall be determined under the criteria established for the life insurance policy in place. 


Be Errors and Omissions Coverage. The District shall provide and pay the full 


cost of legal liability and general liability insurance coverage that provides the District 
Superintendent coverage for acts and omissions undertaken in the course and scope of his 
employment with the District. 


4. Personal Leave. The District Superintendent shall be entitled to five (5) personal 


leave days per year. Personal leave days shall be granted in full on July 1 of each fiscal year. Unused 
personal leave days may be carried forward to the next school year, but may not exceed the annual 


maximum carryover of five (5) days. Personal days that exceed the maximum carryover shall be converted







to sick leave. Upon termination of employment for any reason, the District Superintendent shall be paid in 
full for all unused personal leave days in the manner provided for Act 93 Personnel. This payment shall 


be based upon District Superintendent's per diem compensation rate (1/260h) in effect at the time of 


termination. 


5. Vacation Leave. The District Superintendent shall be entitled to twenty (20) vacation 


days per year. Vacation leave days shall be granted in full on July 1 of each fiscal year. Ten (10) unused 
vacation days may be carried forward from one fiscal year to the next. Upon termination of employment 
for any reason, District Superintendent shall be paid in full for all unused vacation days in the manner 


provided for Act 93 Personnel. This payment shall be based upon District Superintendent's per diem 
compensation rate (1/260th) in effect at the time of termination. Paid holidays shall be issued in accordance 
with the District's Compensation Plan for Act 93 Personnel and shall not be considered for payment upon 


termination of employment. 


6. Sick Leave. The District Superintendent shall be entitled to thirteen (13) sick leave 


days per year. Sick leave days shall be granted in full on July 1 of each fiscal year. Payment for all unused 


accumulated sick leave accrued during his employment at the District shall be made upon retirement in 
the manner provided for Act 93 Personnel. This payment shall be based upon District Superintendent's 


one-half (1/2) per diem compensation rate (1/260") in effect at the time of retirement. In addition to sick 
leave days accrued during his employment at the District, Dr. Van Deusen shall be permitted to transfer 
unused sick leave from previous employment not to exceed sixty (60) days. Granted, however, there shall 
be no payment made upon retirement for such transferred unused sick leave from previous employment. 


ds Post-Retirement Health Coverage Benefits. Upon retirement, with at least thirteen 


(13) years of service as a Superintendent, the Superintendent and spouse shall be able to participate in the 


District’s health coverage benefits at no cost to Superintendent until the Superintendent reaches sixty-five 
(65) years of age. The Superintendent’s right to receive post-retirement health care coverage shall be 


suspended, if after his retirement from the School District he accepts full-time employment elsewhere and 


as a result becomes eligible to obtain alternative employer provided health care coverage from that new 


employer that is equal to or exceeds that offered by the District; the Superintendent’s post-retirement health 
care coverage with the District under this paragraph shall be reinstated when such alternative coverage 


ceases. The Superintendent shall be solely responsible for the payment of any applicable taxes, if any, 
stemming from his receipt of post-retirement health coverage benefits. 


8. Comprehensive Medical Examination. The District Superintendent agrees to 


have a comprehensive medical and visual examination not less than once every two (2) years nor more 


than annually during the term covered by this Contract, and to authorize the consulting physician to file 
with the President of the Board of School Directors a statement certifying to his physical competency, 


which statement shall be held in confidence by the Board. The cost of the comprehensive medical and 


visual examination shall be paid by the District. 


9. Professional Memberships. The District shall provide for the District 


Superintendent's annual membership in at least three (3) professional associations. The cost of 


the memberships will be paid by the District. 


10. Professional Development. The District recognizes the District 


Superintendent's obligation to continue professional growth and development at seminars and 


conferences. The duties of the District Superintendent require his presence at numerous meetings,







conventions, and conferences in order that he can maintain awareness of current programs, 


problems, and information. His attendance at seminars, workshops, in-service programs, school 
activities, and graduation education programs is necessary to maintain the knowledge and skills 
required of his position. The District considers the expenses involved in such activities to be 


directly related to his duties and appropriate for reimbursement. Attendance at such events and 
participation in such programs shall be subject to Board approval within budget and policy 
limitations. 


11. Expense Reimbursement. The District shall fully reimburse the District 
Superintendent for all reasonable expenses incurred by the District Superintendent in the discharge 
of his duties, upon proper documentation, in accordance with District policy and procedures. The 


District shall also reimburse the District Superintendent for mileage associated with use of his private 
vehicle in the performance of the District Superintendent's duties which reimbursement shall be 
based on the then-current mileage allowance as established by the Internal Revenue Service (IRS), 


as the same may be changed or modified from time to time by the IRS. 


12. Other Benefits. So long as such benefits and incentives are not duplicative of 
those specifically set forth in this Contract, the District Superintendent shall be entitled to any and all 
benefits and incentives provided to any other District administrative employee, including but not 
limited to all benefits and incentives specified in the District's administrator compensation plan 


adopted pursuant to Section 1164 of the Public School Code (24 P.S. 11-1164), even though such 
benefits are not enumerated in this Contract (i.e., Compensation Plan for Act 93 Personnel). Any 
increase or decrease in benefits extended to District administrators during the Term of this Contract 
will also apply to the District Superintendent and become part of this Contract. Nothing contained 
herein shall preclude the District from providing additional benefits and incentives to the District 
Superintendent as may be agreed to by the parties. 


V. Assessment of Performance. 


A. The Board shall evaluate, in writing, the performance of District Superintendent at least 
once a year during the term of this Contract, no later than June 30" of each year following 2022, unless 
the parties mutually agree in writing on another date for the annual evaluation. The annual performance 


assessment shall be conducted in an executive session limited to members of the Board of School 
Directors and the District Superintendent. An evaluation instrument and method mutually agreed upon 


in writing by the Board and the District Superintendent shall be utilized for the annual performance 
assessment. Provided, however, that any evaluation instrument and method selected shall require the 


Board of School Directors to speak in one voice by voting as an entire Board rather than "averaging" the 
feedback of each member regarding each aspect of the evaluation. In the event the Board consensus 


determines that the performance of the District Superintendent is unsatisfactory in any respect, it shall 
describe in writing, in reasonable detail, the specific instances of unsatisfactory performance. A copy of 


the written evaluation shall be delivered to the District Superintendent. The District Superintendent shall 
have the right to make a written response to the evaluation. The Board's evaluations and the District 
Superintendent's response(s) shall be totally private and in no manner become public knowledge either 


through verbal or written communication, except as otherwise expressly required by state or federal law. 
The District Superintendent's performance shall be deemed satisfactory and the District Superintendent 


shall not be subject to discipline, discharge or termination on the basis of neglect of duty or incompetency 


in any year when a formal performance assessment is not completed in accordance with this Contract. 


B. The performance assessment shall be used for the following purposes:







1. To strengthen the working relationship between the Board and the District 
Superintendent and to clarify for the District Superintendent and individual members of the Board of School 


Directors the responsibilities the Board relies on the District Superintendent to fulfill; 
2. To discuss and establish goals and/or objective performance standards for the 


ensuing year; and 
3. To establish the basis for possible incremental adjustments in the annual 


salary rate for the District Superintendent. 


C. Performance Expectations, Including Objective Performance Standards. The performance 
of the District Superintendent shall be assessed in part against the objective performance standards that have 
been mutually agreed upon by the Board and the District Superintendent. The Board shall post the mutually 


agreed upon objective performance standards on the District website and shall also annually post the date 
of the District Superintendent's annual performance assessment and whether or not the District 


Superintendent met the agreed upon objective performance standards. No other information regarding the 
District Superintendent's performance assessment shall be posted on the District website or in any other 


manner disclosed by the District unless expressly required to do so by state or federal law. The Board and 
District Superintendent hereby mutually agree to the objective performance standards which are attached 
hereto as Appendix B and incorporated herein by reference, and which shall be reviewed and updated as 


necessary on or before October 1st of each year of this Contract unless another date is mutually agreed upon 


by the Board and District Superintendent. 


VI. Professional Liability. The Board agrees that it will defend, hold harmless and indemnify the 
District Superintendent from any and all demands, claims, suits, actions and legal proceedings brought 


against the District Superintendent in his individual capacity or in his official capacity as agent and 
employee of the Board, provided the incident arose while District Superintendent was acting, or 
reasonably believed he was acting, within the scope of his employment and as such liability coverage is 
within the authority of the Board to provide under state law. The obligation of the District to defend, 


hold harmless, and indemnify the District Superintendent as set forth above shall apply even if the 
lawsuit in question occurs after the District Superintendent retires or otherwise leaves the position of 


District Superintendent, provided the events which gave rise to the lawsuit arose while the District 
Superintendent was agreed otherwise by acting, or reasonably believed he was acting, within the 


scope of his employment as District Superintendent and the indemnification costs are authorized 
under the Political Subdivision and Tort Claims Act. This obligation shall survive the termination 


of this Contract. 


VII. Reappointment. The Board shall provide the District Superintendent with periodic 


opportunities to discuss the District Superintendent-Board relationship and shall inform him in 
writing at least annually of any inadequacies perceived by the Board. If, at any time, the Board of 


School Directors decides that it does not desire to renew the contract of the District Superintendent 
for another term, the Board shall notify the District Superintendent in writing by certified mail, no 


later than 150 days prior to the end of this Contract Term, of the Board of School Directors’ intent 
not to reappoint him. Should the District Superintendent not be so notified, he shall be reappointed 


for a new term of similar length to that which he is currently serving and the terms and conditions 
of this Contract shall be incorporated into a successor Contract unless mutually the Board and the 


District Superintendent. 


VIII. Termination. This Contract may be terminated prior to the end of the Term of 


this Contract as follows:







The District Superintendent shall be subject to discharge and termination of this 


Contract for the reasons specified in Section 1080 of the Public-School Code. 
However, the Board shall not arbitrarily or capriciously call for the District 
Superintendent's dismissal and the District Superintendent shall in any event have the 
right to written charges, notice of hearing, fair and impartial hearing, all elements of 


due process, and the right to appeal to a court of competent jurisdiction. At any such 
hearing before the Board, the District Superintendent shall have the right to be 
present and to be heard, to be represented by counsel, and to present evidence, 
through witnesses, testimony, and documentation relevant to the issue. A transcript 
of the record of proceedings before the Board shall be made available without 
charge to the District Superintendent. The District Superintendent shall have the 
right to be represented by counsel at his sole cost and expense. Provided, however, 


if the charges against the District Superintendent are not sustained and/or should 
the District Superintendent prevail in any hearing or appeal, the Board shall 
reimburse the District Superintendent for all legal fees and expenses incurred by 


the District Superintendent in the proceedings. 


This Contract may be unilaterally terminated by the resignation of the District 
Superintendent at any time; provided the District Superintendent gives the Board at 


least ninety (90) days' notice prior to the effective date of the resignation. If this 
Contract is terminated in this manner, the District shall pay and provide to the 
District Superintendent all of the aggregate compensation, salary, and benefits 
including, but not limited to, insurance premiums and coverage and payment for 
unused leave, the District Superintendent earned, accrued and/or is entitled to in 
accordance with this Contract through the effective date of his resignation and 
termination of this Contract plus any applicable post-employment and retirement 
benefits provided for in this Contract. In the event this Contract is terminated under 
this paragraph without the requisite notice, the Superintendent shall not be entitled to 
any post-employment and/or retirement benefits provided for in this Contract. 


This Contract may be terminated by the mutual consent, in writing, of the District 
Superintendent and the Board. If this Contract is terminated in this manner, the District 


shall pay and provide to the District Superintendent all of the aggregate compensation, 
salary, and benefits, including but not limited to insurance premiums and coverage and 
payment for unused leave, the District Superintendent earned, accrued and/or is 


entitled to in accordance with this Contract through the mutually agreed upon effective 
date of the termination of this Contract plus any applicable post-employment and 


retirement benefits provided for in this Contract and any additional amount mutually 
agreed upon by the Board and District Superintendent, provided that such additional 


amounts shall not exceed the limitations set forth in Section 1073(e)(3) of the Public 


School Code, 24 P.S. §10-1073(e)(3). 


This Contract shall be terminated upon the death of the District Superintendent, at 
which time, the District shall pay to the District Superintendent's spouse, estate and/or 


heirs all of the aggregate compensation, salary, and benefits the District Superintendent 
eamed, accrued and/or is entitled to under this Contract through the date of the District 


Superintendent's death, including payment for unused leave. Notwithstanding any other 


provision of this Contract, the District shall pay a cash payment to the District







Superintendent's surviving spouse for the District Superintendent's unused sick leave at 
the rate of fifty dollars ($50.00) per day for each day of unused sick leave in the event 


that the District Superintendent should die during the Term of this Contract. 


IX. Modification. This Contract shall not be amended, changed or modified, except 


in writing approved of and signed by the District Superintendent and approved of by the 


Board and signed by a duly authorized officer(s) of the Board. 


X. Savings. Should any provision of this Contract be declared illegal or unenforceable by a 
court of competent jurisdiction, said provision shall be deleted from this Contract to the extent that 
it violates the law. The remaining provisions shall remain in full force and effect for the duration 


of the Contract if not affected by the deleted provision. If at any time thereafter such provision 
shall no longer conflict with the law, then it shall be deemed restored in full force and effect as if it 


had never been in conflict with the law. 


XI. Obligations. This Contract shall be binding upon and shall inure to the benefit of 
District and its duly authorized representatives and successors. This Contract shall be binding 
upon and shall inure to the benefit of the District Superintendent and, to the extent applicable, his 


personal representatives and heirs. 


XII. Statutory Reference. All references to the Public-School Code contained herein shall 


also refer to and incorporate any amendment or recodification of the Public-School Code. 


XIII. Applicable Law. This Contract shall be governed and construed in accordance with the 
laws of the Commonwealth of Pennsylvania. Any action pertaining to this Contract shall be 


brought only in the courts having jurisdiction in York County, Pennsylvania







Appendix A 


Superintendent Job Description 


SOUTH EASTERN SCHOOL DISTRICT 


TITLE: Superintendent of Schools REPORTS TO: Board of School Directors 


REFERENCE #:300 APPROVED BY: Board of School Directors 


JOB SUMMARY: The Superintendent of Schools shall provide the vision and leadership 


necessary to develop and maintain the best curricular programs and services for students, staff, 


and the community of the South Eastern School District. 


PRIMARY DUTIES AND RESPONSIBILITIES: 
The Superintendent of Schools shall: 


Serve as the School Board's chief executive officer and shall be responsible for the 


implementation of all Board policies. 


Attend and participate as a non-voting member in all meetings of the Board and its 
committees, except when his/her evaluation employment, or salary is under consideration. 


Administer as chief school executive, the development and maintenance of an 


educational program designed to meet the needs of the student body. 


Inform and advise the Board regarding the programs, practices, and issues of the school 
system and to keep the Board informed of the activities operating under its authority. 


Inform and advise the Board on the need for new or revised policies. 


Supervise and participate in the preparation and presentation of the annual budget and 


recommend the budget to the Board for approval. 


Establish and maintain efficient procedures and effective controls for all expenditures of 
school funds in accordance with the adopted budget, and state and federal laws. 


Prepare the agenda for each meeting of the Board of School Directors. 


Recommend staff assignments, appointments, reassignments, continuing contracts, 


dismissals, suspensions, promotions and demotions to the Board. 


Supervise the timely revisions of all curriculum guides and courses of study. 


Recommend to the Board for its adoption all courses of study, curriculum guides, and 


changes in texts and time schedules to be used in the schools.







In WITNESS WHEREOF, and intending to be legally bound hereby, the parties have caused this 


Contract to be duly executed the day and year first written above. 


SOUTH EASTERN SCHOOL DISTRICT: 


By: Tum, k Wed Pratin Date: Uf. QU 20D 2 
President, Board 6fSchool Directors 


ATTEST: 


  Wa ep hitdhord) Date: U/ 2/2022. 
Secretary, Board of School Directors 


Zr Date: Uf 21/024. 


Nathay?. Van Deusen; Ed.D 
 







L. Direct the observation, evaluation and rating of all employees and report to the Board any 
inefficiency, incompetency, or violations of the School Code and School Board policies.







Conduct a periodic audit of the total school program, and advise the Board on 


recommendations for the educational advancement of the schools. 


Maintain directly or through delegation such personnel records, pupil accounting records, 


business records, and other records which are required by law and by Board policy. 


Oversee the development and maintenance of plans for new teacher induction and 


continuing professional development for all staff. 


Make recommendations to the Board concerning the transportation of pupils in accordance 


with the law and the requirements of safety. 


Supervise efforts of building administrators in the maintenance of an orderly and safe 


environment for students. 


Establish and maintain a program of public relations to keep the Board and public well- 


informed of the activities and needs of the school district. 


Represent the Board as liaison between the school district and the community. 


Keep informed of modern educational thought and practices by advance study, by visiting 


school systems elsewhere, by attending educational conferences and by other appropriate 


means, and keep the Board informed of trends in education. 


Perform such other duties as the School Board or the School Code may authorize and 
decide on all matters that are administrative in nature or where no other specific provision 


has been made. 


QUALIFICATIONS: The Superintendent of Schools shall: 


A. Hold a Letter of Eligibility to meet certification requirements for that position. 


B. Have served a minimum of six (6) years as a successful educator, not less than 


three (3) years of which were in an administrative capacity. 


C. Possess the level of leadership, management, interpersonnel, and communication 


skills necessary to effectively serve as chief executive officer of the school district. 


ESSENTIAL ACCOMODATIONS. Position requires stooping, crouching, reaching with hand 


and arm, standing in a stationary position, walking at moderate speeds, use of fingers. Person 


must be able to communicate verbally and to hear with no more than a 40-decibel loss. Vision 


clarity of near, far and mid-range vision is needed (less than 20 inches and more than 20 feet). 


Depth perception, ability to focus on objects clearly, with field of vision and ability to identify 


colors is recommended. Itinerant teachers must have a valid PA driver's license.







TERMS OF EMPLOYMENT. The Superintendent of Schools shall be appointed by the Board of 


School Directors as a commissioned officer to a term of 3, 4, or 5 years. Annual compensation as a 
twelve (12) month employee will be established by the Board. 


EVALUATION. Performance of the Superintendent of Schools will be evaluated annually, by the 


Board of Directors, in accordance with adopted procedures. 


COMPLIANCE. It is the policy of the South Eastern School District not to discriminate on 


the basis of race, color, national origin, sex or disability in its employment practices as 


required by Title IX, Section 504 and Title VI. 


DATES. 


Original Adoption: 


Revised: June 1, 2006 


October 5, 2006 


SIGNATURES: 


Chk, wih. 
Secretary President










